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IT ALL COUNTS – PARTICIPATING
IN WELLNESS PROGRAM PAYS OFF

W hen David Morgan (452) got the call that he had won $7,500 in the Electric 
Boat ‘It All Counts’ raffle, the senior piping design specialist thought someone 
was pulling his leg.

“It didn’t seem real,” Morgan said. “Of all these people they select one person for this 
prize? I felt very, very lucky.” He sees his doctor every six months because he worries about 
his blood pressure, which got him entered automatically. He was planning to take his 

continued on page 2

Human Resources Director Al Ayers, left, congratulates David Morgan for winning the top Human Resources Director Al Ayers, left, congratulates David Morgan for winning the top 
$7,500 cash award in the company’s It All Counts raffle.
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family out to eat with some of the winnings, 
bring some friends out for a round of golf, then 
put the rest towards bills.

Engineering specialist Raymond Gilbert Jr. 
(428) reacted the same way when he learned he’d 
won $5,000. He was entered in the raffle after 
getting an annual physical and participating in 
some House Call health screenings.

“When I got the call from benefits I thought, 
‘uh, oh, what’s wrong?’ It was a little bit late for 
an April Fool’s joke, so I figured the call was 
probably serious,” Gilbert said.  “I’m not a lottery 
player, so I can’t remember that I’ve ever won 
anything before.”

Al Ayers, director of Health, Wellness and 
Disability Benefits, said the program has given 
away almost $500,000 since it started in 2006 
with ‘Let’s get Physical,’ which encouraged peo-
ple to get an annual physical. Since then it has 
expanded to other areas that are focused on well-
ness: participate in a House Calls or Know Your 
Numbers screening on site, where you can have 
blood pressure, blood sugar, and other key health 
indicators checked; fill a prescription at the Elec-
tric Boat Family Pharmacy; or enroll in a smok-tric Boat Family Pharmacy; or enroll in a smok-tric Boat Family Pharmacy; or enroll in a smok
ing cessation program, and you are entered in the 
raffle automatically.

Participation has grown every year since 2006, 
and this year more than 6,000 employees, about 
two-thirds of the Electric Boat population, were 
eligible for the drawing, worth a total of $125,000 
Altogether, 149 people won amounts ranging 
from $500 to $7,500.

“Anything people can do to get healthier, we 
want to make sure they can be recognized,” 
Ayers said. “And we’ve definitely see the popula-
tion get healthier. That’s a good thing.”

“We have some good programs here at Electric 
Boat,” said Mark Ciliano (459), a senior structural 
design specialist who won $2,500 after getting a 
physical and attending several screenings.

Neil Fichtelberg, a principal engineer in Dept. 
341, won $2,500 after getting a physical, shortly 
after he won $50 for filling out a restaurant sur-after he won $50 for filling out a restaurant sur-after he won $50 for filling out a restaurant sur
vey. “I go 58 years and I can’t remember win-
ning anything else, and all of a sudden I win big 
twice,” Fichtelberg said. “Now I fill out all of 
those surveys. You never know.”

Other big winners included Mohsen Safari 
(449), $5,000; Eric Buskey (753), $5,000; Joshua 
Dumas (915), $2,500; Barbara Riordan (472), 
$2,500; and Frank Thorp (904), $2,500.

IT ALL COUNTS continued from page 1
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Robert Warren

463 Russell Diatalevi
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Jason Kowalik

Brian Linn

Ryan Poitras

486 Ryan Menner
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Diversity and inclusion consultant 
Yuri Brown-Cruzat told winners 
of the 2011 Black Engineering 

Council scholarships that education is 
the key to success, and the secret to success 
is as simple as something they learned as 
youngsters: Stop, drop and roll.

Stop means stepping back to assess the situation you are in. 
If you think the situation is out of control, it probably is. Gain-
ing knowledge from a holistic educational program will help 
you develop the resources you need to deal with it.

Drop means eliminating distractions. Be prepared to focus 
on your situation – excluding irrelevant factors – as you 
develop a plan to deal with it.

And Roll means executing the plan. “The world is filled with 
great ideas that never get executed,” said Brown-Cruzat, the 
keynote speaker at the scholarship dinner. “Don’t let it happen 
to you.”

And above all, never forget that there is a difference between 

making a living, and creating a life, said Brown-Cruzat, who 
is president of EPIC Diversity Business Solutions, based in 
Matteson, Ill.

The BEC, which was established at EB in 1992, awarded a 
$2,500 scholarship to Aisha Lee of Mystic, who is graduating 
from Robert E. Fitch High School and has been accepted at 
Harvard; and a $2,000 scholarship to Trae Jennette, graduating 
from the Science & Technology Magnet School in New 
London and planning to attend Worcester Polytechnic Institute.

Electric Boat President John P. Casey urged the scholarship 
winners to pursue knowledge throughout their careers, not just 
while they are in college.

“Because of the highly technical nature of our business, 
Electric Boat is fairly characterized as a learning organization,” 
Casey said. “Our success depends on the constant stream of 
ideas generated by our employees.”

Casey said a diverse workforce guarantees the breadth of 
ideas that a company like EB relies on. 

“The reputation we’ve built is directly attributable to 
our workforce, our people, the men and women of Electric 
Boat,” Casey said. “Over the years our employees have 
become legendary in the industry for the skills, capability and 
commitment they bring to their jobs every single day. They 
deserve the credit for Electric Boat’s success, and they embody 
the strength that is found in our diversity.”

DIVERSITY 
CONSULTANT:  
EDUCATION IS 
THE KEY TO 
SUCCESS

Black Engineering Council scholarship winners Trae Jennette and Aisha Lee.

Black Engineering Council President Darrell Comena and 
Yuri Brown-Cruzat, the keynote speaker at the organization’s 
annual scholarship banquet.

the strength that is found in our diversity.”
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Electric Boat Is Awarded $34 Million for 
Development of Advanced Submarine Technologies

Electric Boat has been awarded a $33.5 million contract modification by the U.S. 
Navy to develop advanced submarine technologies for current and future undersea 
platforms.

Under the terms of the modification, Electric Boat will perform advanced sub-
marine research and development studies in support of a wide range of technol-
ogy areas including manufacturability, maintainability, survivability, hydrodynam-
ics, acoustics and materials. Electric Boat also will conduct research and develop-
ment work in additional areas including manning, hull integrity, performance, ship 
control, logistics, weapons handling and safety. Additionally, the contract supports 
near-term Virginia-class technology insertion, identification of Ohio-class replace-
ment technology options, future submarine concepts and core technologies.

Initially awarded in November 2010, the contract being modified has a total poten-
tial value of $711.4 million over a total of five years if all options are exercised and 
funded.

General Dynamics NASSCO Marks Keel Laying 
of Navy T-AKE Class Auxiliary Ship

SAN DIEGO 

General Dynamics NASSCO recently hosted a keel-laying ceremony for the 
Lewis and Clark class dry cargo-ammunition ship T-AKE 14 at the company’s 
shipyard in San Diego.  Mrs. Min Kaskin served as keel authenticator for the 
ceremony.  She is the wife of Jonathan D. Kaskin, Director, Strategic Mobility/
Combat Logistics Division, Office of the Chief of Naval Operations.

 Mrs. Kaskin authenticated T-AKE 14’s keel by welding her initials on to a steel 
plate.  The plate will be permanently affixed to the foundation of the ship, becom-
ing a part of the ship’s structure and will sail with the vessel throughout its time in 
service.

 During the course of the decade-long T-AKE Program, NASSCO has imple-
mented more than 20,000 ideas to drive down costs and improve quality as part of 
its continuing commitment to the efficient production of world-class ships for the 
U.S. Navy. These enhancements are the result of ongoing process improvement ini-
tiatives, Lean Six Sigma projects, facility investments of more than $300 million 
since 2000 and capturing and rigorously applying lessons learned. Included in these 
process improvements has been a comprehensive cost reduction effort that has cut 
the labor hours required to build a T-AKE ship by more than 60 percent.

 “The efficiency and quality reputation of this program is well documented. In 
just five years, NASSCO has reduced the labor hours required to build a T-AKE 
by more than 60 percent, while completing construction in half the scheduled time 
required to build the first T-AKE ship,” said NASSCO President Fred Harris. “This 
has been accomplished by freeing the intellectual horsepower of our people. The 
unleashed ideas and capabilities of our highly skilled trades workers are directly 
benefiting our customer in the product we are delivering to the U.S. fleet.

“The ability of our workforce has built a strong foundation for this program, and 
those yet to come.  Their ideas are the currency of our next success,” said Harris. 

 General Dynamics NASSCO began construction of T-AKE 14 in October 
2010. The ship is scheduled to be delivered to the U.S. Navy in the fourth quar-
ter of 2012. When T-AKE 14 enters the fleet, the 689-foot long ship will join 
other Military Sealift Command vessels built by NASSCO to deliver as much as 
10,000 tons of food, ammunition, fuel and other provisions at one time to com-
bat ships at sea supporting military or humanitarian duties in places like Japan, 
south Asia and the Mediterranean.

Navy Releases $1.2 Billion 
for Second FY11 Virginia-class 
Submarine

 The U.S. Navy has released $1.2 billion for 
the construction of the 14th Virginia-class sub-
marine, SSN-787, to Electric Boat. This award 
marks the beginning of production of two sub-
marines per year on the Virginia-class program.

The release of the funding allows procure-
ment of long lead-time components that will 
support the planned official construction start 
later this year on the as-yet-unnamed submarine 
at Electric Boat and its teammate, Huntington 
Ingalls Industries in Newport News, Va.

“This represents the culmination of an 
extraordinary effort by the Virginia-class team,” 
said John D. Holmander, Electric Boat’s vice 
president for the Virginia Program. “From the 
engineers and designers who reduced the cost of 
the Virginia Class, to the shipbuilders who have 
delivered the submarines ahead of schedule and 
under budget, to the vendors who worked with 
us on cost-containment strategies, and of course 
the Navy, which has managed the program now 
recognized as a model for Pentagon procure-
ment, this has truly been a collective effort.”

Holmander also credited the Connecticut, 
Rhode Island and Virginia congressional dele-
gations for their tireless support of the Virginia-
class program, resulting in approval for the 
Navy to double submarine production from one 
to two submarines per year.

“This milestone is possible only because of 
the Connecticut, Rhode Island and Virginia del-
egations’ efforts to educate their colleagues on 
the tremendous contribution of Virginia-class 
submarines to the United States’ national secu-
rity,” Holmander said.

 The shipbuilding team’s attention remains 
focused on capturing additional efficiencies 
wherever possible, Holmander said.

 “Reducing the cost of Virginia Class ships to 
the point where the Navy can afford to acquire 
two ships per year has demanded an intense 
process of continuous improvement,” Hol-
mander said. “Our task now is to ensure that we 
demonstrate additional improvement on each 
ship so taxpayers get the best possible return on 
the nation’s investment in submarines.”

  Electric Boat last received funds for two sub-
marines in 1991, when the Navy ordered the 
USS Connecticut (SSN-22) and USS Louisiana 
(SSBN-743), the final Ohio-class ballistic mis-
sile submarine.

MARINE SYSTEMS NEWS
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Electric Boat Is Awarded $34 Million for 
Development of Advanced Submarine Technologies

General Dynamics NASSCO Marks Keel Laying 
of Navy T-AKE Class Auxiliary Ship

In addition to T-AKE 14, the San Diego shipyard has 
already delivered 11 T-AKE ships to the Navy and is 
currently building the William McLean (T-AKE 12) 
and the Medgar Evers (T-AKE 13), for a total class of 
14 vessels.

GD Canada Announces Centre  
of Excellence for Underwater ISR

OTTAWA, Ontario
 General Dynamics Canada, a pioneer in the devel-

opment of underwater acoustic processing systems, 
has announced the creation of a new Underwater Intel-
ligence, Surveillance and Reconnaissance Centre of 
Excellence. The latest in a series of initiatives made to 
reinforce General Dynamics Canada’s underwater ISR 
technical and product leadership, the center is designed 
to accelerate the company’s research and product 
development efforts as naval fleets around the world 
look to reestablish this critical capability in the face of 
new threats. 

According to Bob Nugent, vice president at naval 
market research and analysis firm AMI International, 
national security and economic stability are driv-
ing investment in new ship and submarine fleets that 
require underwater submarine warfare capability. 
“Global demand for submarines and associated ISR 
capabilities vital to providing effective deterrence is 
increasing. As an example, more submarines will be 
built or bought by Asian-Pacific navies over the next 20 
years compared to any other region in the world.”

Located in Halifax, Nova Scotia, close to key Cana-
dian military naval and air bases, the General Dynam-
ics UW ISR Centre of Excellence will leverage the 
company’s strong collaborative relationship with 
Defence Research and Development Canada – Atlan-
tic, a defense research center with expertise in anti-sub-
marine warfare and mine and torpedo defense systems. 
Today’s announcement also builds on the company’s 
2009 partnership agreement with Marport C-Tech Ltd., 
a leading sonar manufacturer, to jointly develop and 
market a suite of next-generation underwater acoustic 
products to support underwater military ISR missions.

“Underwater ISR capabilities are critical to the suc-
cess of today’s littoral naval missions,” said David 
Ibbetson, general manager of General Dynamics Can-
ada. “The General Dynamics Canada UW ISR Cen-
tre of Excellence will enable us to collaborate, innovate 
and accelerate the development of solutions to ensure 
naval personnel have the appropriate tools and informa-
tion to sense and respond to underwater threats when 
they need them.”
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GD Canada Announces Centre 
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Electric Boat employs 11,000 
people in 12 different locations 
in the U.S., the UK and 

Australia. About 60 percent of its 
employees have a college degree, and 
although many come from just four  
schools — Worcester Polytechnic 
Institute, Clarkson University, 
Rochester Polytechnic University and 
University of Rhode Island — the 
company has hired graduates from 
about 70 schools in the last several 
years. 

Together, they make up the world’s premier company for subma-
rine design, construction and life-cycle support, Bob Nardone, VP 
– Human Resources and Administration, told 53 teachers from 40 
different Connecticut schools recently.

“Nobody does it better than we do,” Nardone said. “We’re that 
good because of the talented workforce that we have. And some of 
them are your former students. Hats off to you for preparing them 
the way that you do.”

The visit to Electric Boat by secondary school teachers was 
arranged by the Connecticut Business and Industry Association, 
and coordinated at Groton by senior engineer Katie Bartholomae.

Mary deManbey, program manager at CBIA, said the statewide 
business advocacy group partnered with Connecticut Community 

Colleges and the College of Technolo-
gy’s Regional Center for Next Gener-gy’s Regional Center for Next Gener-gy’s Regional Center for Next Gener
ation Manufacturing to secure a grant 
that focuses on preparing young peo-
ple for manufacturing careers, which 
includes stops at various industrial 
operations around the state.

Electric Boat, she said, is one of the 
most popular locations, with a wait-
ing list the first time it was offered, in 
2007, and again this year.

The teachers received a Model 
Room tour, an IGRIP/CATIA dem-

onstration, presentations by a variety of company subject-mat-
ter experts, and extensive discussion about the kind of skills that 
Electric Boat will require from future high-school and college 
graduates.

Nardone said the company this year will make more than 500 
offers to college graduates, and will hire about 365 engineers. It 
will participate in 65 campus recruiting events, mostly on the east 
coast.

And, Nardone said, there are sometimes opportunities for high-
school graduates as well. While Electric Boat has hired some 500 
designers in the last few years, the average age in the MDA-UAW 
is still 48, with a number of designers eligible for retirement.

Chris Lane (605) provides an overview of Electric Boat during a model room presentation given to a group of more than 50 Connecticut
secondary school educators.

TEACHERS VISIT 
ELECTRIC BOAT;

RECEIVE SUBMARINE 
BUSINESS PRIMER

is still 48, with a number of designers eligible for retirement.
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Newport News, Va.

The 10th ship of the Virginia Class, Minnesota (SSN-783), marked the ceremonial 
start of its construction with a keel-laying ceremony held earlier this month at
Newport News Shipbuilding.

Ship Sponsor Ellen Roughead, wife of Chief of Naval Operations Gary Roughead, had her 
initials welded onto a steel plate that will be affixed permanently in the submarine. The keel 
laying was the submarine’s first major event since construction began in February 2008.

“We are honored to have Mrs. Roughead as Minnesota’s spon-
sor,” said Rear Adm. (sel) Michael Jabaley, the Navy’s Virginia-
class program manager. “The keel laying marks the beginning of 
a special relationship between Mrs. Roughead, this submarine and 
her crew. Her dedication and the support of our sailors and their 
families is admirable and will pay dividends for the submarine 
force for years to come,” he said.

“Our shipbuilding partners have done an outstanding job of 
reducing the amount of time it takes to deliver these much-needed 
platforms,” said Rear Adm. David Johnson, program executive 
office – submarines. “Their hard work and ingenuity have helped 
put Virginia-class submarines with their tremendous capabilities 
into the hands of the submarine force at an increasing rate.”

Electric Boat President John Casey, who also spoke at the cer-
emony, said the Virginia-class program’s standing as a model 
for the shipbuilding industry was validated in April when the 
Navy released $1.2 billion for the construction of the 14th ship 
of the class.of the class.

“Getting to this point demanded the application of an intensive “Getting to this point demanded the application of an intensive 
continuous improvement effort, which has been key to achievcontinuous improvement effort, which has been key to achiev-
ing the cost savings required to double the submarine production ing the cost savings required to double the submarine production 
rate,” he said.

“With that goal now attained, the shipbuilding team has the opportunity to pause for a “With that goal now attained, the shipbuilding team has the opportunity to pause for a 
moment and assess our current strategy. I believe one of the outcomes of this assessment moment and assess our current strategy. I believe one of the outcomes of this assessment 
should be a renewed commitment to meaningful cost and schedule improvement on each should be a renewed commitment to meaningful cost and schedule improvement on each 
successive ship of the class,” said Casey. “In the current defense spending environment, this successive ship of the class,” said Casey. “In the current defense spending environment, this 
is an imperative.

“As shipbuilders we must promise our customer and our congressional supporters that we “As shipbuilders we must promise our customer and our congressional supporters that we 
will raise the intensity of our efforts and sharpen our focus on the basics of our business to will raise the intensity of our efforts and sharpen our focus on the basics of our business to 
produce affordable Virginia-class ships,” he said. “The Navy and the nation demand nothproduce affordable Virginia-class ships,” he said. “The Navy and the nation demand noth-
ing less.”

In addition to the keel laying of Minnesota, the following Virginia-class events are schedIn addition to the keel laying of Minnesota, the following Virginia-class events are sched-
uled to take place this year – the commissioning of California (SSN-781) in October; the uled to take place this year – the commissioning of California (SSN-781) in October; the 
christening of Mississippi (SSN-782) in December; and the official construction start of two christening of Mississippi (SSN-782) in December; and the official construction start of two 
submarines of the same class in the same year in September, the first time in 22 years.submarines of the same class in the same year in September, the first time in 22 years.

Keel Is Laid For Minnesota,
10th Virginia-class Submarine

“As shipbuilders we must promise  

 our customer and our congressional  

 supporters that we will raise the  

 intensity of our efforts and sharpen  

 our focus on the basics of our  

 business to produce affordable  

 Virginia-class ships. The Navy and  

 the nation demand nothing less.”
    –   John Casey,
        President,  
        Electric Boat
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HEALTH
MATTERS

We all have certain associations we make when we hear familiar sounds. 
The simple sounds of a lawn mower, the ice cream truck, birds chirping, 
a baseball game or children playing outside all can trigger memories of a 

warm summer day.
Now imagine if you couldn’t hear any of those wonderful sounds; how your life 

would be affected. If you’re a parent, I’m certain you’re concerned with the health 
and well being of your children; do you ever think about how noise-induced hearing 
loss affects them?

In this article, I want to encourage everyone to think about the precious gift of 
hearing. We should take certain steps to protect and preserve our hearing from extra-
neous loud damaging sounds. It’s a NOISY WORLD out there.

News Flash

You may have noticed the rapid increase in the use of iPods and MP3 play-
ers among our children, friends, co-workers and neighbors. Recent research 
has shown that adults and some teenagers are showing the long-term effects of 
noise-induced hearing loss.

Human behavior is such that we react to pleasing stimuli in a characteristic fashion. 
When music is found pleasing the natural reaction is to turn it up. Although we may have 
an opinion regarding the music our children play, they too turn up their favorite tunes 
without considering the volume. The result is noise exposure and hearing loss.

We should explain to our children how to set the volume so it won’t damage their 
hearing. A good rule of thumb: If you can hear music in someone else’s earphones, 
then it’s loud enough to possibly cause temporary or permanent hearing loss.

It’s not just music players that can damage hearing. High-noise exposure can 
come from summer jobs using noisy equipment, attending sporting events such 
as NASCAR races or concerts. Parents should encourage their children to use 
hearing protection whenever they are exposed to excessive volume levels.

Hearing is a Sense, Listening is a Skill

Dogs have extraordinary hearing, but they are not very good at listening. Even the 
smartest ones only respond to about a dozen words. Humans can also hear without 
listening. People with compromised cognitive abilities (secondary to brain injury, 
birth defects, diseases), who have essentially normal hearing, show no ability to 
apply meaning to the sounds they hear. Our ears are just the means for sound to 
travel to the brain.

Our auditory pathway is made up of many anatomical structures which pass sound 
to our brain for interpretation. Any dysfunction in these structures compromises the 
signal. If the signal cannot be transmitted properly, poor comprehension and under-signal. If the signal cannot be transmitted properly, poor comprehension and under-signal. If the signal cannot be transmitted properly, poor comprehension and under
standing may result.

Listening Skills

It may come as a surprise but our ears are working 24/7 and at all times are 
exposed to sounds. Most of the day, we’re engaged in passive listening. During 
active listening, however, we apply meaning to what we hear and process it for com-
prehension and action. If a person has normal hearing, it takes little effort to hear; 
however it takes a great amount of brain power to listen. Human hearing is fine-
tuned to add meaning quickly to what we hear. Our brains filter the incoming audi-
tory information and format it according to our needs at that moment.

Infants are unable to comprehend what they hear due to their lack of experience 

Carol Kisner Au.D 
Audiologist

Hearing Conservation 
Program

THE SOUNDS 
OF SUMMER
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with speech. But don’t consider them only passive listeners. They process the incom-
ing information for interpretation.

Infant hearing screenings are now in place in most of the country and have helped 
identify babies at risk for hearing loss. This early detection allows for early interven-
tion through amplification or medical treatment for the hearing disorder. With the 
advanced technology of cochlear implants and hearing aids, most children receive 
treatment early in life, allowing them to develop speech and auditory awareness 
without significant delay.

Hearing Loss

This loss of cognitive input leads to other conditions and surprisingly places indi-
viduals at higher risk for diseases not previously considered related. New research 
indicates that older persons with hearing loss are at a much greater risk for develop-
ing Alzheimer’s disease and other dementias.

Worse, a study from the Better Hearing Institute found that people with untreated 
hearing loss could lose significant annual income. The study found that hearing loss 
contributed to underemployment, and people with severe hearing loss had unem-
ployment levels double those of the normal hearing population.

The Real Costs

If income loss and unemployment aren’t enough to convince you to protect your 
hearing and the hearing of your loved ones, then consider this. Recently, I spoke with 
an employee who placed an appropriate value on his hearing. He said, “Everything 
bothers me when I can’t hear well. I hate background noise. I have to struggle to hear 
everything. It’s embarrassing when I have to ask people to repeat. I would give any-
thing to have my good hearing back again.”

What to Do

Medical science continues to research ways to both prevent and treat noise-
induced hearing loss. The University of Michigan Kresge Hearing Institute has been 
doing research on a vitamin and mineral supplement to help prevent noise-induced 
hearing loss. In animal studies, the supplement has been successful at preventing 
noise-induced hearing loss. Human studies are now under way.

Another study at the Oklahoma Medical Research Foundation is examining the 
effects of two compounds that show some promise in stopping the inner ear damage 
caused by acute acoustic trauma (a sudden loud blast).

These and other studies provide hope for the future, but the fact remains that if you 
lose your hearing now, there is nothing that can restore it.

June is National Safety Month

Using hearing protection whenever we are exposed to loud hazardous noise both in 
and out of the workplace is the strongest defense against noise-induced hearing loss. 
Proper and consistent use of hearing protection is the number-one defense against 
hearing damage from high-volume noise.

Electric Boat’s hearing conservation program offers a wide variety of hearing pro-
tection. Please stop by our table at one of the company’s Wellness Fairs or contact 
the Hearing Department (860-433-6107) with any questions regarding the products 
or services we have available.

You may have noticed the 

rapid increase in the use 

of iPods and MP3 players 

among our children, friends, 

co-workers and neighbors. 

Recent research has shown 

that adults and some  

teenagers are showing  

the long-term effects of 

noise-induced hearing loss.

Human behavior is such that  

we react to pleasing stimuli  

in a characteristic fashion. 

When music is found pleasing 

the natural reaction is to turn it 

up. Although we may have an 

opinion regarding the music our 

children play, they too turn up 

their favorite tunes without  

considering the volume.  

The result is noise exposure  

and hearing loss.
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45 Years
404 Edmond N. Fredsbo, Jr.

452 William F. Brunelle Jr.

40 Years
242 John T. Boyer

921 Thomas H. Larrivee

35 Years
229 Bruce W. McColl

242 Gerald A. Sousa Jr.

243 Bruce K. Adams

243 Daniel A. Moreau

243 Kirtley M. Webster II

244 Gary G. Brown

246 William J. Perry

252 Paul A. Brie Sr.

252 Ernie Mendonca Jr.

275 William T. Hall

321 Ralph E. Lindquist

330 Paul F. Freudenstein

330 Brian J. Lundie

333 Richard W. Murphy

355 Thomas M. Coletti

355 Warren A. Hudson

441 Randy L. Jones

447 Edward K. Mueller

452 Danie E. Duzant

452 Michael L. Ramistella

459 Paul A. Young

492 Edward K. Robinson

494 Danny R. Lambert

501 Michael E. Gentile

501 Paul W. Rennie

614 Sheila R. Marshia

902 Mark C. Fuller

904 Paul E. Boire Jr.

911 David C. Plante

921 William C. Arnold

921 Robert F. Martone

921 William J. O’Donnell

931 Douglas E. Clark

931 Lawrence R. Repoza

935 Nancy L. Heroux

935 Peter Monstrelis

935 Craig M. Pope

935 Arthur B. Snow Jr.

950 James W. Keaney

954 Frederick L. Lafountain

957 Paul M. Ciccone

962 Joseph D. Richards

30 Years
229 Donald W. Nasatka

242 James C. Traylor

252 Robert M. Menghi

271 Gary T. Lewis

447 Edward N. Gladue Jr.

447 Paul F. Whitehouse

452 Jane A. Egan

453 Edward M. Carleton

459 Tony R. Brewer

459 Steven G. Carson

459 Richard E. Steinkamp

459 Wayne A. Washington

491 Kevin J. Flanagan

615 Mary E. Sedotti

924 Thomas A. Cifelli

924 William G. Moynihan

924 Robert F. Randall
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ETHICS 
AND CONDUCT
Outside Employment

Before you accept outside employment, 
consider if this second job could create a 
conflict of interest with your work here or 
negatively impact your ability to do your 
job.

Taking a second job can be tricky because 
you may not always see clearly where your 
loyalties should lie.

You should not accept outside employment 
with our competitors, suppliers, or 
customers. 

EB Ethics Director Frank Capizzano 
(860-433-1278) is available to assist 
anyone regarding questions or issues that 
may relate to ethical decision making. 
The GD Ethics Helpline is available 24/7 
at 800-433-8442, or 700-613-6315 for 
international callers. Online access is 
available at www.gd.ethicspoint.com.

Remember – When in doubt, 
always ask.

30 Years 25 Years
229 Patrick W. Joyce

241 Christopher W. 
Johnson

243 Dawn M. Talbot

274 James P. Gildart

274 Gary L. Gauvin

330 Barbara L. Loso

403 Mark W. McDowell

408 Mark W. Sasarak

412 Leslie A. Christie

416 Charles B. Coleman

447 Kenneth A. Young

449 Robert E. Warner

456 Randy T. Gladue

459 John S. Fournier

459 Joseph B. Pysyk

472 Elsie A. Coffin

472 Karen M. McLaughlin

615 Colleen M. Whipple

649 John A. Cote

705 Mitchell J. Berdinka

707 David J. Witko

911 Michael J. Mathers

915 Roy A. Urban

921 Gerald N. Cote Jr.

924 Gerald P. Tardiff

20 Years
243 Loralee M. Tennant

341 David P. Wilson

355 Mark J. Cantrell

423 Patrick T. Fagan

436 Sharon D. Ivey

453 Gregory D. Main

459 Gary Park

744 Richard J. Watkins

915 James R. Godena II

935 Anne M. Walker
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