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Mike Gosselin
tosses a line to
workers on USS
Connecticut
(SSN-22) as the
submarine arrives
at the Groton
shipyard for a
modernization
and maintenance
period.

The arrival of USS Connecticut (SSN-22) late last month provided
solid evidence of the company’s continuing emphasis on submarine mod-
ernization and maintenance.

According to program manager Jim Condon, work on the second ship
of the Seawolf-class will begin April 14 and extend over an eight-month
period. With a total value of $80.7 million, the task will be the largest
maintenance job the shipyard undertakes during 2005.

USS Connecticut, now docked in Graving Dock 2, will undergo what
is known as a Drydocking Selected Restricted Availability (DSRA). “A
DSRA involves repairing various components and systems, installing
numerous alterations to enhance the ship’s capabilities, inspecting numer-
ous components to ascertain how they are performing, inspecting and re-
preserving all external and internal tanks, and replacing several specific
major components,” said Condon.

With Arrival Of USS Connecticut, Shipyard
Prepares For Largest Modernization 
And Maintenance Job Of The Year
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Electric Boat is undertaking an
aggressive effort to place defib-
rillators – the devices used to

revive heart-attack victims – in strategic
locations throughout all of its facilities.

According to HR Director Kevin Cas-
sidy, the American Heart Association
(AHA) strongly encourages large busi-
nesses and public facilities to establish
Automated External Defibrillator (AED)
programs to increase the chances for sur-
vival for people with heart-related emer-
gencies. According to the AHA, “The
goal of every AED program is to deliver
defibrillation to a sudden cardiac arrest
victim within three to five minutes of col-
lapse.” Public access defibrillation is the
concept of placing AEDs in public
and/or private settings where large num-
bers of people work, live or congregate.

“As a result of our meetings with rep-
resentatives of the American Heart Asso-
ciation and the director of Lawrence and
Memorial Hospital’s Emergency Medical
Service, Electric Boat has developed a
plan to not only place AEDs throughout
our facilities but also to train volunteers
in the use of the devices,” said Cassidy.
“We’re looking for employees who would
like to be certified in CPR and the use of

an AED should they be called upon to
provide aid when an individual suffers
sudden cardiac arrest.”

Training is an essential component to
any AED program. Only trained and cer-
tified individuals are authorized to use an
AED in response to a medical emergency,
Cassidy noted.

“Many Electric Boat employees are
already certified to perform CPR and use
an AED,” he said. “If you have obtained
this level of certification, please notify
Dayton Trehern in Electric Boat’s Train-
ing Department by e-mail.” (Trained
individuals at other EB sites should
notify their local site manager or Human
Resources representative.)

“In order to expand the number of
trained employees at our facilities, our
after-hours Continuing Education Pro-
gram will be working with the American
Heart Association and the Lawrence and
Memorial EMS staff to provide CPR &
AED training to Electric Boat employees
who wish to volunteer,” Cassidy said.

The American Heart Association
“Heartsaver AED Course” combines
hands-on, scenario-based AED instruc-
tion with adult CPR training in three to
four hours. Employees who are interested

in this training should contact Pat
Bullard, ext. 33826, or visit the Continu-
ing Education section of the training site
on the EB intranet. For any additional
information about AEDs and their
importance in saving lives, visit the Amer-
ican Heart Association web site at
www.americanheart.org/cpr.

Quonset Point Fire Marshal Technician Robert
Warren (967) checks out one of the company’s
new Heartstart Onsite Defibrillators. According
to Warren, “This is an excellent tool for the ordi-
nary person to use in an extraordinary moment.”

EB Will Provide Defibrillators Throughout All Facilities;
Aim Is To Provide Immediate Aid To Heart-Attack Victims
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About 50 employees were assigned to the preliminary planning stages for
the DSRA, with some 200 people now working on the job, he said. Manning
will peak at over 700 employees in August and September.

vailability is scheduled for completion in December.
In addition to USS Connecticut, Electric Boat will undertake moderniza-

tion and maintenance work on two other submarines during the year – USS
Dallas (SSN-700) and USS Augusta (SSN-710).

Condon said planning and preliminary work is under way on USS Dallas,
now pierside at the submarine base. In April, the ship will dock in the float-
ing drydock Shippingport for its DSRA, which is expected to be completed
in June.

Beyond that, he said, EB expects to begin planning for the Augusta’s Interim
Dry Docking (IDD), which will be carried out at the sub base beginning in
October. An IDD availability accomplishes specific maintenance items, such as
Unrestricted Operation Maintenance Requirement Cards (URO/MRC), and is
used to extend the submarine’s operating interval and/or operating cycle to the
next CNO scheduled availability.

continued from page 1

USS Connecticut, now docked in Graving Dock 2, will undergo

what is known as a Drydocking Selected Restricted Availability

(DSRA). “A DSRA involves repairing various components and sys-

tems, installing numerous alterations to enhance the ship’s capa-

bilities, inspecting numerous components to ascertain how they

are performing, inspecting and re-preserving all external and

internal tanks, and replacing several specific major components.”

The a
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When people hear the word “plasma”
these days, they usually envision a top-
of-the-line TV set.

But plasma also refers to an advanced cutting tech-
nology. That technology, recently embraced by EB’s
steel trades, has revolutionized the task of preparing
for a hull butt, the process of joining two submarine
sections.

“Plasma has been here for some time,” explained
Bob Burkle (229), senior manufacturing representa-
tive for the steel trades. “We were using it for a num-
ber of small cutting jobs. But then we took that
plasma technology and began applying it to the hull
butts, and the results have been tremendous.”

The steel trades first began experimenting with
plasma on the Virginia (SSN-774) hull butts. Every-
one admits that the initial results were rough. But by
the time they finished the Virginia and started on the
Hawaii (SSN-776), they had incorporated a number
of Process Improvement enhancements, such as a
burning box to contain sparks, and the use of a trac-

tor-mounted torch holder to make the work more
precise.

The end result: A fit-up of the Hawaii sections 7
and 8 hull sections that was better than anyone had
ever seen before, followed by a welding job that was
nearly perfect.

“This is truly an outstanding performance by all
the fitters, grinders and welders on this job, consider-
ing that we used eight different welders on the out-
side welding and 16 different welders on the very
restricted inside welding,” project engineering assis-
tant Wayne Hanson (341) said of the completed hull
butt.

Steel trades foreman Doc Holliday (229) said the
use of plasma for hull butt work was made possible
by the efforts and cooperation of many individuals.
“I’ve been here for 29 years, and the energy I see with
the hourly guys involved, and the team effort, just
makes me feel great about this job.”

Welder Al Smith (229), one of the operators of the

Steel Trades Employ Advanced Technology 
To Revolutionize Hull-Joining Process

Welder Charlie
Dubicki, back to
camera, and welder
apprentice Nestor
Hernandez,
obscured from view,
use plasma cutting
technology to per-
form gouging work
on the recent hull
butt for Hawaii
(SSN-776) sections 7
and 8.

continued on page 5
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Can you imagine having to
break down and then
reassemble a personal com-

puter every time you needed to use it? It
would be time-consuming and frustrat-
ing, to say the least.

But that, in effect, is what Electric
Boat’s hull butt team has had to do since
the company purchased its servo-robotic
welding equipment more than three
years ago. The servo-robot is controlled
by computer, so each time a hull butt job
came along, Equipment Control Center
mechanics had to hook up various com-
ponents using assorted cables, plugs and
other connections, only to be followed
by the eventual disassembly and storage
of all that hardware.

Aware of the time being wasted by the
repeated assembly and disassembly, the
mechanics eventually got together and
designed a cabinet for the system, one
that allows all the hardware to be con-
nected once and then remain connected,
with the cabinet itself being moved from
job to job.

“Everything inside the cabinet – every
interconnecting cable – stays connected,”
said foreman Dave Halbach (229). “Also,
being in the enclosure, it’s more environ-
mentally protected from the harsh envi-
ronment of the welding, grinding and
other activities that go on out in Build-
ing 260.”

EB has 10 individual servo-robotic
computers, and the company has had
five of the cabinets built so far. Four of
them recently saw their first use during
the joining of Hawaii (SSN-776) sections
7 and 8 in Groton.

“Each cabinet is just a single lift for
the riggers,” Halbach said. “They just
drop the whole thing in. And we’ve
modified some of the staging to make it
a little bit easier to do that.”

Another key feature of the cabinets is
an external shelf for the keyboard. The
shelf provides access to the keyboard
without the need to open the cabinet
itself, and it also protects the keyboard
by allowing it to be folded up when not
in use.

Welder Al Smith (229) programs the company’s
servo-robotic welding computer, which is now
self-contained in a cabinet designed by Electric
Boat tradespeople.

plasma, said the technology is used to cut
and bevel the hull sections’ facing edges.
Then, after the interior weld is com-
pleted, it is used to back-gouge before the
final weld is applied around the exterior
of the boat.

“We ended up with a really good back-
gouge, as well as perfect bevels, without
any rework,” Smith said.

A tractor that is normally used for
EB’s servo-robotic welding gear has been
modified to carry the plasma torch, but
the steel trades are hoping to purchase a
programmable tractor that can be dedi-
cated to the cutting, beveling and goug-
ing work.

Transitioning to plasma has brought

about many safety enhancements. The
plasma operators can now back away
from the arc, and the technology gener-
ates much less heat, slag and smoke than
the old oxy-fuel method does.

Burkle said plasma cutting is so much
safer, and the steel trades employees have
done such a good job of containing their
sparks, that employees in other trades
have been able to continue working
nearby.

“The first time we started using
plasma on the Virginia, people were
going in and out of the cylinder all day
long,” he said. “They probably didn’t
even know we were there. Everybody
could keep working.”

Team members said a key factor that

made the recent Hawaii hull butt work so
successful is that the operators were able
to prepare for it.

“We had enough time to put the equip-
ment together, fine-tune everything, and
get familiar running it down at the weld
school,” said Equipment Control Center
mechanic Dick Botham (229). “Every-
body felt comfortable when they actually
got on the hull.”

Besides Burkle, Holliday, Smith and
Botham, the plasma team included Mark
Perkins, Steve Molochko, Tom
Balestracci, Marty Sior, Dave Lam-
oureux, Doug Naehr, Greg Naehr, Dave
Halbach, Ernie Cassidy and Nestor Her-
nandez (all of 229), and John Elias and
Ray Pelletier (both of 226).

Hull ButtTeam Puts Servo-Robotic
Computers InTheir Place

“The new cabinets save time, they keep
all the hardware together and they keep it
clean,” Halbach said. “It was just a good
idea that everybody had. It really worked
out well.”

continued from page 4



You’re the first person at Electric
Boat to direct the activities of all the
company’s training activities. Tell us
about your career at EB and how
you came to be in this assignment.

I graduated from the University of
Lowell in 1985 with a B.S. in nuclear
engineering and came right to EB. My
first position was in Nuclear Construc-
tion Engineering as a structural engineer.
I held this position for 4-1/2 years, during
which I spent about half of each day on
the deckplates or in the shops working
with the trades to resolve various reactor
plant structural problems on Ohio and
688-class ships. During this time, I also
obtained an M.S. in Mechanical Engi-
neering.

In 1989, I accepted a position as
supervisor of Nuclear Procurement
Quality Control Engineering. I super-
vised a group of about 10 engineers and
was responsible for the quality of pro-
cured nuclear materials for all programs.
I learned so much visiting numerous ven-
dor facilities who manufactured materi-
als and components for Seawolf and Vir-
ginia-class submarines.

In 2000, I accepted the position of
manager of Supplier Quality. This was
the first time in the history of EB that
the responsibility for Quality oversight of
all procured materials was placed under
a single manager.

As part of EB’s first Business Leader
Group (BLG), I was given a rotational
assignment in 2004 to serve as the deck-
plate team leader for Engineering and
Design for the Virginia (SSN-774). I was
able to work side by side with some of
the most talented and experienced people
at EB as we came through the final
stages of construction and testing right
through delivery. This was an incredible
learning experience, which gave me a
greater appreciation for the wide variety
and complexity of tasks that are needed
to successfully deliver a submarine to the
Navy.

Immediately following delivery of Vir-
ginia, I received a second BLG rotational
assignment to assist Operations VP Rick
Geschrei in the development of
responses to the September 2004
NAVSEA 08 audit. One of the major
findings of that audit dealt with EB’s
training programs, in particular the
retention of knowledge demonstrated by
our nuclear workforce. Working with a
cross-functional team, I helped facilitate
the development of our response, which
included the team’s recommendation that
a single senior manager of training be
appointed.

To my surprise, I was asked to inter-
view for this position and was excited
when asked to accept it. It’ll be a signifi-
cant challenge and will continue my
learning experiences outside the Quality
organization.

Describe the reorganization itself.
How will the various training activi-
ties be organized and who will they
report to?

When I benchmarked training organi-
zations at other shipyards and in other
industries, it became clear there were
benefits in centralizing training functions
to ensure a consistent strategy and to
best utilize resources. However, it was
also clear that for more complex techni-
cal training, strong alignment with func-
tional “doing” organizations was also
needed. So I set about to develop an
organizational structure that was both
centralized and de-centralized.

I know that sounds like management
double-talk, but it makes sense to me.
Here’s how it will work:

Training functions will be organized
into four distinct groups:
g General Training/Management Devel-
opment – serving the general training
needs of all of EB and the management
team
g Operations Training – serving the
technical trainings needs of the Opera-
tions organization

Labrecque
Explains The
Why’s And
Wherefores Of
New Training
Organization
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Editor’s Note:
Steve Labrecque has recently taken on
responsibility for bringing the company’s vari-
ous training functions under one organization.
In this interview with the Electric Boat News,
he explains the rationale for the reorganiza-
tion as well as the impact it will have on the
company’s day-to-day business.

Steve Labrecque



g Engineering and Design Training
serving the technical training needs of
Engineers and Designers
g Radiological Training – serving the
technical training needs of radiological
workers

The heads of these groups will report
to me. The Operations training manager
and Engineering/Design training man-
ager positions are new and will be posted
and filled in the next month.

The mission of the new Training
organization will be to help develop and
maintain a highly skilled workforce that
safely meets EB’s continually changing
contractual requirements and production
goals by:
g Working with EB’s internal and exter-
nal customers to identify gaps in skills
and knowledge
g Developing and delivering affordable
and effective training to close these gaps
g Actively measuring the effectiveness of
training programs and integrating results
into continuous process-improvement ini-
tiatives

The responsibility for the accuracy of
the technical content of training curricu-
lum will remain with the functional
organizations. In addition, RADCON
will retain responsibility for the training
of Radiological Control Technicians
(RCTs).

Will the reorganization have any
impact on the employees being
trained?

My hope and expectation is that
employees will eventually see training
that’s more relevant to their jobs, and is
delivered in a way that better suits their
schedules and improves their retention of
knowledge. I want the new organization
to do a better job interfacing with our
internal customers to ensure we meet
their needs. I’m looking forward to the
day when everyone looks forward to
attending training. We want the employ-
ees and their supervision to realize that
training adds value by making a measur-

able difference in the quality, cost and
timeliness of the task at hand.

What are the benefits you expect to
derive from the reorganization?

First of all, I will task each of the four
training groups to work with their inter-
nal customers and establish what our real
training needs are. Right now, there’s a
significant effort under way to track and
schedule refresher training and delin-
quencies for certain personnel, while oth-
ers who do the same job, but have never
taken the training in the first place, are
often being ignored. We haven’t taken the
time to establish training requirements
for each job function. We also do not
have good tools in place to allow us to
review our upcoming workload, and
accurately determine the type and num-
ber of critical skills needed. As a result,
we often train and qualify people in criti-
cal skills that they don’t regularly use in
their normal jobs. Over time, these work-
ers naturally lose retention of the skills
and knowledge gained during their initial
training. When we solve these issues, the
training organization will be able to focus
our efforts on developing and delivering
the best-quality training for those people
and in those areas where it is really
needed.

I’m working with our Facilities group
to collocate as many of the folks involved
in training as I can. I believe we can do a
better job helping each other, sharing les-
sons learned and best practices, and sup-
porting each other during spikes in
demand for resources in a particular
area. I also believe there is additional
sharing with off-site training activities
and other shipyards on common issues.

I am committed to these efforts to
ensure we provide improved training for
our workforce at a lower cost.
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The mission of the new Training

organization will be to help develop

and maintain a highly skilled work-

force that safely meets EB’s continu-

ally changing contractual require-

ments and production goals by:

Working with EB’s internal and exter-

nal customers to identify gaps in

skills and knowledge

Developing and delivering affordable

and effective training to close these

gaps

Actively measuring the effectiveness

of training programs and integrating

results into continuous process-

improvement initiatives

The responsibility for the accuracy of

the technical content of training cur-

riculum will remain with the func-

tional organizations. In addition,

RADCON will retain responsibility for

the training of Radiological Control

Technicians (RCTs).

g 

g 
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 – 
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Until recently, delivering office
paper or other heavy supplies
within the shipyard was one

of EB Transportation employees’ most
dreaded assignments.

With the majority of buildings lacking
an elevator, the crew had to lug countless
50-pound boxes of paper – not to men-
tion the occasional safe – up many stairs.

But now, following a successful
Process Improvement project, the
employees have a helper: an electric hand
cart that does most of the heavy lifting
for them.

“It was OK when we were 20 years
old, when we were strapping heavy items
on our backs and running upstairs with
them,” said Transportation foreman
Walt Keane (545). “But we’re not there
anymore. The average age in the depart-
ment is 49.6, and we’re getting to the age
where those stairs get longer and
longer.”

Supervisor of planning Paul Rosa
(545) initiated the Process Improvement
project, but he admits he wasn’t the driv-

With the help of a new electric hand cart,
Michael Gilman (545) single-handedly delivers
200 pounds of office paper up a flight of stairs
in Building 97.

Stairs 
Don’t Seem 
As Steep
With The
Help Of New,
Powered
Hand Cart

continued on page 9



Electric Boat Is Awarded $36.6 Million Contract
Modification For Submarine Work
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Electric Boat has received a $5.7 million
contract modification from the 
to perform additional routine mainte-

nance work on the USS Dallas (SSN-700), a
Los Angeles-class attack submarine.

Electric Boat is currently performing prelimi-
nary work for a Drydocking Selected Restricted

Availability (DSRA) on the USS Dallas at the
 Submarine Base in Groton. The work,

which consists of repairs, maintenance work
and alterations, began in February and is sched-
uled for completion by July. Initially awarded in
August 2004, the contract has a total value of
$22.1 million.

CONTRACT
ROUNDUP

Navy Awards EB $5.7M For Additional
Work On USS Dallas

ing force.
“The direction came from the hourly

guys,” he said. “We took their requests,
their ideas, and then researched the
options on the Internet, and the electric
hand cart is what we found.

“Before we bought it, we showed it to
them and asked, ‘What do you guys
think?’” Rosa continued. “They loved it,
so we got it.”

Resembling a standard hand cart on
steroids, the electric version requires spe-
cial training – and a little getting used to.
But its capabilities are seemingly endless,
from climbing stairs to lowering items
from a truckbed to lifting 1,500 pounds.

“We haven’t even scratched the surface
of what this thing is going to do for us,
but we’ve already seen some benefits,”

said Rosa. “When we get a call to move
something heavy, we only have to send
two guys instead of six. I think it’s going
to pay for itself in no time.”

Truck driver Michael Gilman (545),
one of the first employees certified to use
the hand cart, said moving heavy objects
has never been so easy.

“And it’s safer, too,” he said. “It just
takes time to learn it. But it’s a great
piece of equipment.”

“The most important thing,” Keane
said of the electric hand cart, “is that it
prevents injuries.”

Besides Keane, Rosa and Gilman, the
hand cart team included Manager of
Material Control Lloyd Kennerson, Paul
Shinn (both of 333), Don Castle, Tony
Cedio, Bruce Barton and Michael Ver-
nott (all of 545).

The U.S. Navy has awarded Electric
Boat a $36.6 million contract modifi-
cation for nuclear-submarine work.

Under the terms of the contract modification,
Electric Boat will provide the services required
to install design and configuration changes on
submarines and at support facilities, as well as
the material needed for ship and shore support-
facility problem resolution and consolidation
programs. Electric Boat will also provide
research and development support for subma-

rine research vehicles. Initially awarded March 3,
2004, the contract could be worth more than
$1.1 billion over five years if all options are exer-
cised and funded.

Eighty-four percent of the work will be per-
formed at Groton; 6 percent at Kings Bay, Ga.;
4 percent at Newport, R.I.; 3 percent at Quonset
Point, R.I; and 3 percent at Bangor, Wash.
Work performed under this modification is
expected to be completed by March 2008.

“It was OK when we were 20 years

old, when we were strapping

heavy items on our backs and 

running upstairs with them. But 

we’re not there anymore. The 

average age in the department is 

49.6, and we’re getting to the age

where those stairs get longer and 

longer.”

– Walt Keane (545)
Transportation foreman 

continued from page 8
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AUTOS/TRUCKS

1997 CHEVY TAHOE – 2 door, 6.5L
turbo diesel loaded, power every-
thing, looks and runs great; $9800.
Call Chris, 227-0772.

1988 BUICK REGAL - 2 door, auto,
ps, pb, pw/locks, cd player.131k
miles.$1595. 599-5667.

2003 PONTIAC G.P. PRO STOCK
RACE CAR – Best of everything, all
new, Getting out of racing. Best
offer over $7000. (401) 647-4649,
Mike.

27 ft. SUNNYBROOK LITE
CAMPER - 2001, Sleeps 8, AC/heat,
awning, sofa, queen size bed;
$9500 - Call (860) 423-6403
evenings.

Camper 2002 Cougar - 24-1/2”
Fifth Wheel, like new, only used 3
times, 1 slideout, AC, Awning,
many extras; $18,000, 860-447-
2376, Ron.

HONDA CIVIC, 1984 - 4 cyl, runs
excellent, needs tires and brakes.
Sell as-is or for parts. Engine very
strong. Will warranty engine for 60
days. 464-2258.

AUTO PARTS

CROSSBED TOOL BOX - 2 locking
lids, top divider tray. Will fit pickup
truck with interior bedwidths of
54” to 57”; asking $60. Call 884-
6105, Leave message.

STEEL RIMS - New, set of four, for
Toyota Tacoma 4x4; $200. 887-
6972.

BOATS

1978 MARQUIS DEEP V RUN-
ABOUT – powered by a 1988 90hp
Mercury outboard, w/power tilt
and trim; $2300. 442-5912.

1981 SeaRay 27' - great condition
1996 complete renovation: painted
and gelcoated, twin 350 small
block engines, 20hrs, kiekhaefer

Trim / Tabs, 60+MPH !!! Triple Axle
Trailer - MUST SELL $14,900 OBO.
(860) 434-7022, please leave mes-
sage.

22’ 10” WELLCRAFT CUDDY
CABIN – 1987, newer motor ~200
hours, new drive ~ 30 hours, elec-
tronics and stereo. Solid hull;
$7000. Reasonable offers consid-
ered. 235-4351.

FURNITURE

CUSTOMER MADE ENTERTAIN-
MENT CTR – 60 3/8”H X 26 1/4”D
X 39 1/4”L, 3 adjustable shelves,
4th shelf pulls out, fits up to 27”
T.V. – shelf pulls out and rotates for
easy viewing; asking $400. 860-
564-0506

SOLID CHERRY DINING TABLE –
w/2 leafs and 4 chairs; $800 OBO.
solid cherry hutch – beautiful con-
dition, 1940’s; $1000 OBO. Sold
together $1600 OBO. 535-9030.

MICELLANEOUS

AMERICAN GIRL DOLL CLOTHES
& FURNITURE - Large wooden
dolls swing, Fisher Price doll-
house, 3 piece wooden dolls table
& chair set, wooden doll’s cradle,
children’s books, dollhouse furni-
ture. 401-596-5788

ECONO-HEAT – 24” x 24” wall
panel, plug-in for 10 x 12 room or
smaller. New/warranty; $60. 443-
0687

ENGAGEMENT RING – 14kt. gold,
tiffany setting, full cut diamond
solitaire, appraisal; $550. (401) 885-
3419.

EQUIPMENT – Heavy-duty station-
ary bike $10. 401-783-1273

EXTENSION LADDER – Wood, 36
ft., excellent condition; asking $50.
(401) 596-7074.

FRANKLIN WOOD STOVE – Ornate
trim, excellent condition; $325.00.
(401) 885-3419.

SCHWINN AIR DYNNE EXERCISE
BIKE – round maple end table,
wooden kitchen stool, manual
typewriter, Danish style stuffed
chair, depression glass cake dishes
(pink & green), crutches. 401-596-
5788.

TELEVISION STAND/CABINET -
Holds a 32 in. TV. Black with
smoked glass doors; $50. 401-596-
5467

TRACKER – ZR2, 4WD, 5 speed,
black. A/C, cruise, CD, ABS, all
power options. Grille guard, fog
lamps, side steps, tow pkg, soft &
hard tops. 85K $6500 401-783-1273

TV/VCR Combination - 20" RCA,
excellent condition, includes
remote, $125. 445-6075 or 303-
4574.

REAL ESTATE

FOR RENT: First floor apartment in
nice residential West Warwick
neighborhood (near Cardi’s) – one
bedroom, full kitchen and living
room, washer and dryer;
$700/mth, includes all utilities.
Non-smoker. (401) 615-3405. 

HOUSE FOR RENT - 3 bedroom
house within walking distance to
EB. Off-street parking. No pets.
$1,200 month + utilities. Security
deposit. 860-447-523

LONGBOAT KEY, FL – for rent,
2B/2B condo, washer/dryer, cable
& carport, on canal, next to park, 5
min to semi-private beach.
$600/week - $2000/mon.  401-783-
1273

VILLA FOR RENT – Direct beach-
front property, Puerto Vallarta,
Mexico. 2 bedrooms, 2 baths, full
amenity package. Price range
$1,050 per week. Available year
round. 860-376-9029.

VILLA FOR RENT – At Norwich Inn
& Spa. Gated community, newly
remodeled/fully furnished. 1.5
miles from Mohegan Sun. Sleeps
4; $185. 860-376-9029.
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CATEGORY choose from

Terrie Pangilinan,

EB Classified, Dept. 605,

Station J88-10.

Employees without e-mail can submit their ads through
interoffice mail to:

ITEM NAME; DESCRIPTION; ASKING PRICE; and 
HOME TELEPHONE (include area code if outside 860).

Maximum of two 25-word ads per employee per issue.

Please include your name, department and work extension
with your ad (not for publication).

$Classified
To submit a classified ad, send an e-mail 
to EBNewsAds@gdeb.com with the following information:

Appliances
Autos / Trucks
Auto Parts
Boats 

Computers
Furniture
Miscellaneous
Motorcycles

Pets
Real Estate /
Rentals

Real Estate /
Sales
Wanted



230 Donald E. Greene
241 Peter J. Silver Jr.
278 Roy L. Glandis
410 Ronald A. Jacques
452 Leonard L. Montesi
545 Stephen G. Parenteau

411 Daniel P. Kitchel
601 Catherine Kaufman
629 Bradford W. Burgess

241 Leonard Chester 
Ziolkowski

275 Patricia A. Furlong
330 James Edward Tarallo
330 Robert M. Zeppetelle
333 Steven T. Gencarella

414 Frank Lance Kupka
424 David J. Davies
436 Melissa O. Bendfeldt
455 Debra L. Olsen
493 Kevin B. Redihan
604 Lawrence D. Patty
646 Barbara Joan Moore
801 Peter M. Smyth
904 Joseph Gionti
904 Michael J. McEnneny
904 John A. Mulligan Jr.
911 Samuel J. Belshaw
911 Joseph M. Cardillo
911 Kiyoshi Gotauco
911 Paul C. Mayette
924 Larry O. Biegel
924 Mark R. Dingley
924 Thomas M. McCarthy
935 Thomas M. Battey
935 Johnnie W. Platts
935 Glenn T. St. Jean
950 Victor H. Challberg
950 Stephen A. Mattias
950 Arthur J. Richards

100 Karen Ann Maskell
241 Peter Robert Clark
241 William Donald Fregoe
243 Julie Ann Oates
243 Michael Paul 

Sacilowski Sr.
251 Carmen Milagros

Feliciano
252 Maria Antonietta 

Corazzelli
272 Wayne Donat Brodeur
321 Karin Christine Metcalf
411 Lisa Marie Daley
447 William David Flowers
447 Alfred Keith McGrath
449 Thomas P. Faurot
452 Dennis Jacob 

Updegrave
453 Joseph Anthony 

Pisaturo
453 Donald C. Spencer
456 Edward Michael 

Nevins
459 Michael J. Dumsar
459 Joseph John Harcut

459 James Thomas 
Kearney

460 Gennaro Mauro
501 Richard Paul Lataille
545 Harold Evans Johnson
626 Robert G. Clark Jr.
650 John Emile Boudreau 
691 Christopher W. Adams
851 Johnice Maria McCoy
901 David L. Paquin
902 Michael A. Pamula
911 Timothy J. Grogan
915 Theodore C. Bell
915 David M. Burns
915 John R. Dugan
915 David J. Williams
924 John E. Chiello
935 Robert E. Pinkham

243 Lawrence Hugh 
Cloutier

252 John Michael 
Shedlock

330 Deborah Anne Didato
330 William W Mitchell
341 John S. Tyropolis
355 Alfred Joseph 

Marcolini Jr.
411 Steven W. Reed
444 John P. Shegirian
445 James W. Kuhns
448 Eleanor Davis
448 Charles W Shoenfelt
472 Thomas E. Scott
477 Debra Marie Hilt
482 Dennis A. Garrison
495 David A. Lavoy
702 Antone Lawrence
705 Karl K. Stueve
904 William H. Burdick
915 Gerald D. Furtado

Service Awards
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Benefits office 
provides employees
with computer access
and assistance

Electric Boat’s Benefits Department has
established a computer lab at its new loca-
tion in Building 78, second floor. The lab will
help employees who don’t have access to a
computer or need help navigating through
the processes related to retirement or SSIP.
To take advantage of this new resource,
employees should contact the Benefits
office (433-4201). Before doing that, employ-
ees should make sure they have an active
PIN. Without a PIN, you can’t access per-
sonal account information. If you don’t have
one, contact the General Dynamics Service
Center, 1-888-432-3633. Standing ready to
assist employees are Benefits Department
members, from left, Annette Stafford, Dan
Clancy, Sarah Guido and Teresa Matera.


